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AMENDATORY  SECTION (Amending Order 04-04, filed 8/19/05,
effective 9/2/05)

WAC 182-12-115 Eligible employees. The following
employees of state government, higher education, participating

K-12 school districts, educational service districts, political
subdivisions and employee organizations representing state civil
service workers are eligible ((®#0—apply)) fTor PEBB insurance

coverage. ((Fe#——puFpeses_—ef——def+n+ng——el+g+ble——empleyees——ef

Subsections (1), (2), and (3) of this section apply to aII
employees except:

Those employees of state four-year institutions of higher
education, school districts, educational service districts, the
state schools for the blind and deaf, and other similar state
agency institutions, who are employed on an instructional year
basis, for whom only subsection (4) of this section shall apply;

All part-time academic employees of community and technical
colleges, for whom only subsection (5) of this section shall
apply;

Appointed and elected officials, for whom only subsection
(6) of this section shall apply; and

Justices of the supreme court, and judges of the courts of
appeal and of superior court, for whom only subsection (7) of
this section shall apply.

(1) "Permanent employees." Those who work ((at—least))
half-time per month and are expected to be employed for more
than six consecutive months. Coverage begins on the fTirst day
of the month following the date of employment. IT the date of
employment s the first working day of a month, coverage begins
on the date of employment.

(2) "Nonpermanent employees.'” Those who work ((at—least))
half-time per month and are expected to be employed for no more
than six consecutive months. Coverage begins on the fTirst day
of the seventh consecutive month following the date of
employment.

(3) "Career seasonal employees." Those who work ((at
deast)) half-time per month during a designated season for a
minimum of three months but less than ((Ar#re)) twelve months per
year and who have an understanding of continued employment
season after season. Coverage begins on the first day of the
month Tfollowing the date of employment. IT the date of
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employment is the first working day of a month, coverage begins
on the date of employment. Career seasonal employees who work
half-time per month for a season that extends for nine or more
months are eligible for the employer contribution during the
break between seasons of employment. However, career seasonal
employees who work half-time per month for less than nine months
in a season are not eligible for the employer contribution
during the break between seasons of employment but may be
eligible to continue coverage by self-paying premiums.

(4) "((career—seaseonalsL))Instructional year employees."
Those employees of state four-year institutions of higher
education, school districts, educational service districts, the
state schools for the blind and deaf, and other similar state
agency institutions who work half-time or more on an
instructional year (school vyear) or equivalent nine-month
((seasoenal)) basis. Coverage begins on the fTirst day of the
month Tfollowing the date of employment. IT the date of
employment 1is the Tfirst working day of the month, coverage
begins on the date of employment. These employees are eligible
to receive the employer contribution for iInsurance during the
off-season following each instructional year period of
((seasenal)) employment.

(5) (@) "Part-time ((Ffaculty—and—"part-time)) academic
employees of community and technical colleges.” Employees who
are employed on a quarter/semester to quarter/semester basis are
eligible ((to—apply)) for coverage beginning with the second
consecutive quarter/semester of half-time or more employment
((at—one—or—more—state—institutions—oF —higher—education
ncluding—one—or—more——college—districts)). Concurrent
employment at more than one state institution of higher
education may be combined by an employee to establish and
maintain eligibility. Coverage begins on the Tfirst day of the
month following the beginning of the second quarter/semester of
half-time or more employment. IT the first day of the second
consecutive quarter/semester is the Tfirst working day of the
month, coverage begins at the beginning of the second
consecutive quarter/semester.

For the purpose of determining eligibility for part-time
faculty and part-time academic employees, employers must:

(i) Consider spring and fall as consecutive
quarters/semesters when ((determiring)) Tirst establishing
eligibility; and

(i1) Determine "half-time or more employment™ based on each
institution®s definition of "full-time"™; and

(i11) At the beginning of each quarter/semester notify, iIn
writing, all current and newly hired part-time ((Ffaeulty—and
part-time)) academic employees of their potential right to
benefits under this ((seetion)) subsection.

(iv) Part-time ((faculty—andpart-time)) academic employees
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employed at more than one state institution of higher education
are responsible for notifying each employer quarterly, 1iIn
writing, of the employee"s multiple employment. In no case will
retroactive coverage be permitted or employer contribution paid
to HCA it an employee fails to inform all of his/her employing
institutions about employment at all 1institutions within the
current quarter; and

(v) Where concurrent employment at more than one state
higher education institution 1is used to determine total
employment of half-time or more, the employing institutions will
arrange to prorate the cost of the employer iInsurance
contribution based on the employment at each institution.
However, 1if the employee would be eligible by virtue of
employment at one institution, that institution will pay the
entire cost of the employer contribution regardless of other
higher education employment. In cases where the cost of the
contribution 1is prorated between iInstitutions, one institution
will forward the entire contribution monthly to HCA; and

(vi) Once enrolled, if a ((part—thne—Faculty—or)) part-time
academic employee does not work ((at—least—atotal—of)) half-
time In one or more state iInstitutions of higher education,
eligibility for the employer contribution ceases.

(b) Part-time academic employees of community and technical

colleges((—-eligibibhity for summer or off season benefits when
the—employee—has)) who have a reasonable expectation of
continued employment at ((a—single)) one or more college
((districtor—multiple—colHlege)) districts shall be eligible to
receive the employer contribution for benefits during the summer
break if they meet the conditions provided iIn this subsection
G D).

((Effective May—1;2005;—through—-April2006-))

(i) Part-time academic employees who work half-time or more
in each 1instructional year quarter ((er—eguivalent—nine-month
seasen)) Tor ((ene—or—more)) an academic year((s—#n)) for a
single college district or multiple college districts as
determined from the payroll records of the employing community
or technical college district(s), are eligible for the employer
contribution for health benefits during the quarter or off
season period i1mmediately followung the end of ((ene)) the

Hr—a-single—coHege—districtor multiplecollege districts)).

av) c) For the purposes of this ((seetion))
subsection:

(&™) (1) "Academic employee™ has the meaning set forth
in RCW 28B.50.489(3).

((€8))) (i1) "Academic year™ means fall, winter, and spring
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quarters in a community or technical college, as determined from
the payroll records of the employing college district or college
districts.

cdrstrirct(s)—

€))) (iii1) "Health benefits"™ means the particular medical
and/or dental coverage in place at the end of the academic year
or equivalent nine-month season. Changes to health benefits may
be made only as set forth in chapter 182-08 WAC or during an
annual open enrollment period.

(6) "Appointed and elected officials.” Legislators are
eligible to apply for coverage on the date their term begins.
All other elected and Tfull-time appointed officials of the
legislative and executive branches of state government are
eligible to apply for coverage on the date their term begins or
they take the oath of office, whichever occurs first. Coverage
for legislators begins on the first day of the month following
the date their term begins. IT the term begins on the Tfirst
working day of the month, coverage begins on the first day of
their term. Coverage begins for all other elected and full-time
appointed officials of the legislative and executive branches of
state government on the first day of the month following the
date their term begins, or the first day of the month following
the date they take the oath of office, whichever occurs first.
IT the term begins, or oath of office is taken, on the first
working day of the month, coverage begins on the date the term
begins, or the oath of office is taken.

(7) "Judges.”™ Justices of the supreme court and judges of
courts of appeals and the superior courts become eligible to
apply for coverage on the date they take the oath of office.
Coverage begins on the first day of the month following the date
their term begins, or the first day of the month following the
date they take oath of office, whichever occurs Tirst. IT the
term begins, or oath of office is taken, on the first working
day of a month, coverage begins on the date the term begins, or
the oath of office i1s taken.
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